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ETHNIC SPOTLIGHT 

IN THIS ISSUE: 

ñLetôs honor and celebrate the 

achievements of Native Americans 

during the celebration of Native 

American Heritage                          

this Novemberò 

-ODEO- 

The Diversity in Construction Steering                                      

Committee Issued Final Report  

The Diversity in Construction Steering Committee was 

charged with developing initiatives to address industry-

specific challenges in the following areas: training, ac-

cess to capital, and workforce challenges. It issued its 

final report, which it hopes will lead to further changes 

to enhance economic opportunities for minority contrac-

tors registered as Minority Business Enterprises 

("MBE") with the State.  

This Steering Committee and associated working 

groups were assembled to continue building on the 

work of the Governorôs Working Group on Diversity in 

Construction, which concluded its advisory role in July 

2019. This Steering Committee convened for one year 

from September 2019 to August 2020. 

To download this report go to www.odeo.ri.gov or click 

the image below: 

ñWe are moving forward together to increase                                      

economic opportunities for all of usò 

http://odeo.ri.gov/documents/diversity-in-construction-steering-committee-report-2020.pdf


 

 

 

 

 

 

 

 

 

 

 

 

On September 17, as part of the Hispanic Heritage Month celebration, R.I. Department of Ad-

ministration (DOA) Director Brett Smiley participated in a virtual conversation hosted by well-

known community activist and business entrepreneur Tomas Avila.   

The talk was part of a series of conversations entitled ñLatino Leadership 2020ò that focused on 

Latino achievements in the State of Rhode Island over the past 20 years.  

This particular session centered on the Stateôs Minority Business Enterprise (MBE) program. 

Avila, who was appointed by Governor Raimondo to the Diversity in Construction Steering 

Committee, cited the positive changes in the program. 

Director Smiley provided an overview of DOA its divisions, and discussed the Governor's Work-

ing Group on Diversity in Construction and its achievements.  

One of its successes was a legislative change to the public construction bonding requirement. 

The change increased the minimum project amount from $50,000 to $150,000 for which a bond 

is needed, removing an onerous restriction on small-scale projects to make them more accessi-

ble to vendors. 

Another accomplishment was the creation of the MBE Pilot Payment Program that is providing 

certified MBE contractors weekly payments on State-funded projects to increase MBE subcon-

tractor competitiveness.  

Director Smiley talked about MBEs                                   

during Hispanic Heritage Month 



  
 

 

 

The members of the Governor's Working Group on Diversity in Construction felt that 

additional work was needed and agreed to convene for another year, from Septem-

ber 2019 through August 2020, as a Steering Committee to develop proposals on 

MBE workforce training and access to capital, and to implement the MBE Pilot Pay-

ment Program. 

Regarding the MBE program, Director Smiley highlighted the increased number of 

MBE firms and increased participation rate in public procurements because of the 

work of ODEO and the Working Group on Diversity in Construction. 

From FY2015 through FY2019, the number of certified MBEs increased 46%. In 

FY2018, the MBE participation rate reached 14.7%, achieving the working groupôs 

initial goal of doubling MBE participation from 6.3% by FY2020.   

 

 

To learn more about the MBE program, contact Dorinda L. Keene, Acting Associate 

Director ODEO and Assistant Administrator for the Minority Business Enterprise 

Compliance Office (MBECO) at Dorinda.Keene@doa.ri.gov or (401) 574-8670. 



                                                                                                                                                                                                                                                                                                                                                                                             
                                    

Hiring individuals with disabilities can                                                                                     
be a smart move for your business 

 

Hiring disabled individuals can help busi-

nesses meet their talent needs 

while strengthening their competitive edge.  

By hiring individuals with disabilities, busi-

nesses can:  

¶  Expand their pool of talent   

¶   Meet their workforce needs  

¶   Foster creative business solutions  

¶  Generate goodwill among customers  
   
A disability is considered a physical or men-

tal impairment that substantially limits one 

or more major life activity. Individuals with 

disabilities often need workplace accommo-

dations ð a modification or adjustment to a 

job, the work environment, or the way 

things are usually done during the hiring 

process.   

By investing in recruiting, hiring, and retain-

ing talent ð including people with disabili-

ties ð businesses can give themselves a 

competitive edge and demonstrate their 

commitment to inclusion. To learn more 

about this topic, click here.   

Locally, the State of Rhode Island Governorôs Commission on Disabilities is charged with en-

suring that all people with disabilities are afforded the opportunities to exercise all the rights 

and responsibilities accorded to citizens of Rhode Island and each person with a disability is 

able to reach his/her maximum potential in independence, human development, productivity, 

and self-sufficiency. For more information, visit its website at www.gcd.ri.gov. 

Excerpt from the U.S. Small Business 

Administration  

https://www.dol.gov/agencies/odep/program-areas/employers/accommodations
https://www.dol.gov/agencies/odep/program-areas/employers/accommodations
https://www.sba.gov/business-guide/manage-your-business/hire-employees-disabilities
http://www.gcd.ri.gov/
https://www.pexels.com/photo/woman-in-yellow-crew-neck-t-shirt-sitting-on-wheelchair-4063537/


  
 

 

STATE GOVERNMENT PROCUREMENT 

STATE GOVERNMENT EMPLOYMENT 

http://odeo.ri.gov/offices/hrod/workshop-registration.php


                                                                                                                                                  

Ocean State Signal Co. Inc. distributes traffic control equipment and provides 

technical sales and support across New England. The companyôs experienced 

and knowledgeable staff, combined with supplying quality equipment, has been 

the foundation of its customer relationships for the past 25 years. Located in 

Smithfield, Ocean State Signal is a certified Woman-owned (WBE), Minority 

(MBE) and Disadvantage Business Enterprise (DBE) company led by Lisa 

Rutherford.  

Lisa joined Ocean State Signal in 2001 in a sales role, bringing with her 10 

years of traffic industry experience. She became an integral part of the Ocean 

State Signal team across every aspect of its business. In December 2013, Lisa 

purchased the business. 

It is often a challenge for businesses to find suppliers that can meet contract di-

versity requirements. These certifications have opened up business opportuni-

ties for Ocean State Signal to partner with these companies and provided them 

a way to fulfill these obligations. This has been an important component in sup-

porting increased opportunities for both Ocean State Signal and its customers.  

 

 

 

 

MBE Spotlight                                                              

Ocean State Signal Co. Inc. 


